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Collective Bargaining Policy 
 

The decision to enter into a collective bargaining agreement is primarily institutional, and is governed by 
state laws for public institutions, and federal laws for independent institutions. The Commission takes no 
position on such agreements and neither encourages nor discourages them. 

  
Since regional accreditation evaluates the effectiveness of an institution in achieving its stated purposes, 
the primary concern of accreditation lies with the institution as a whole. Whenever institutional policies 
and procedures are modified by collective bargaining agreements, the modifications must not contravene 
the requirements of the Standards of Accreditation, or disrupt the educational processes of the institution. 

 
At institutions with collective bargaining agreements, the review process, the evaluation team, and those 
responsible for accreditation decisions must address the impact of collective bargaining on the quality and 
effectiveness of the institution. To help achieve this result, the Commission requests: 

 
1. Institutional review participation by representatives of the entire campus community 

(administrators, faculty, and support staff) as well as appropriate involvement of trustees and 
students. Collective bargaining processes shall not impede such participation. 

2. Assessment, both by the review committee and the evaluation team, of the impact of collective 
bargaining on educational quality, on professional relationships and responsibility, on effectiveness 
of the institution, and on nondiscrimination, equal opportunity, and affirmative action policies. 

3. Institutional effort to clarify the respective roles of, and relationship between faculty bargaining 
units and other faculty governance organizations, as well as between graduate student bargaining 
units and other relevant staff, faculty and student governance organizations. 

4. Inclusion of bargaining agreements in the institutional presentation, and availability of related 
documents for review teams. 
 

If an institution believes that collective bargaining negotiations will impair an effective review process, the 
chief executive officer is invited to confer with the WSCUC president or assigned staff member. 

 


